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ways to apply for jobs, which results in different influences. 4) In emergency
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situation, the importance of career adaptability is obvious. During the out-
break of epidemic crisis, colleges should guide the students to develop ideol-
ogy quickly and help them turn “risks” to “opportunities.” Besides, colleges
should build and actively participate in the “internet field” based on the social
linkage mechanism. At the same time, colleges need to build a developing ca-
reer education mechanism of “change” and “change-coping,” which pro-
motes the adaptability and the development of students, thus helping them
cope with shifting events by sticking to a fundamental principle.
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1. Introduction

In China, the outbreak of Covid-19 has had a great impact on the learning as
well as the employment situation of college students, and it has affected the em-
ployment status, employment channels, and employment psychology of the
university students. It is found that the students can experience strong anxiety
under random uncertain stimulation (Grillon et al., 2004); students with high
anxiety are more likely to be indecisive in career decision-making (Zhang et al.,
2018). Under this epidemic situation, the Chinese college students’ employment
status and their psychological state related to it are worthy of attention and re-
search. Moreover, the sudden epidemic has forced the method of recruitment to
change from the previous offline recruitment mode, supplemented by online
services, to the online mode, namely, the “cloud recruitment,” which is both an
innovation and a challenge to many aspiring students. How to participate in the
cloud-based recruitment, what role does “cloud” play in the recruitment of col-
lege students for various job prospects, what qualities do students need to im-
prove and enhance, especially in the post-epidemic era, and how the role of
“cloud recruitment” are, all worth profound pondering.

Although the epidemic situation in China has been controlled, the spread of
Covid-19 overseas has increased the uncertainty and instability of the global
economy; the environment for resumption of work and for economic and social
development is grim and complex, and the challenges are unprecedented (Ce.cn,
2020). Therefore, the epidemic will affect not only the students who are in the
graduation year but also the junior students who are waiting to apply for admis-
sion to a graduation course. Unpredictability and uncertainty are now part and
parcel of career development. Career adaptability, as the core ability of
self-construction, is “the individual’s readiness and coping resources when fac-
ing the uncertainty and complexity brought about by career transformation,”
(Savickas, 1997) and which have a significant potential impact on individual ca-
reer development. Hirsch regards career adaptability as one of the key abilities
for individual’s career success (Hirschi, 2009). Some scholars are of the opinion
that the development of career adaptability is the core process necessary for a
successful career (Savickas, 2011). Moreover, many studies also show that career
adaptability is closely related to health and mental well-being of individuals and
thus they are positively correlated (Hirschi, 2009). Most of the people who have
the ability to adapt and have, at some point, experienced adversity, are different
from those that are vulnerable to some psychosocial factors. This study attempts
to understand the coping strategies and the reaction of college students in the
context of different career adaptability as a result of the sudden outbreak of the
epidemic.

In the current scenario, there are several objective problems regarding the
employment of university graduates in China, such as delayed graduation, em-
ployment difficulties, and settling down problems, which are all deeply con-
cerning. However, under the epidemic impact, there are only a few empirical

studies on the employment situation and employment psychology of Chinese
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college students, and most of them focus on the theoretical research of the func-
tion and practice of education under the Covid-19 outbreak (Yang, 2020; Liu,
Yue et al., 2021).

For college graduates, spring is an important period for intensive defense of
graduation thesis, implementation of employment units and preparation for
studying abroad. However, the pace of employment has been disrupted by the
sudden epidemic, which is undoubtedly an unexpected test. The major epidemic
situation has a great impact on College Students’ employment psychology, em-
ployment status and employment channels. The epidemic situation has changed
the form of employment recruitment from offline to online, but the research on
its effect and students’ participation is lacking. At the same time, it is also worth
paying attention to whether students’ emotions, employment psychology, occu-
pational adaptability and other internal factors will affect their use of the new
employment recruitment platform. Based on this, this study focuses on the fol-
lowing issues:

Question 1. The effect on college students’ employment as well as mental sta-
tus during the major epidemic period. By focusing on career adaptability, which
is the core competency factor, the study aims to explore its impact on the em-
ployment psychology and emotion of college students.

Question 2. The participation level of college students in various “cloud re-
cruitment” employment information channels and the influence it has on the

employment results.

2. Research Methods
2.1. Research Object

This study randomly selected junior and senior students from three universities
as the research subjects; the students were dispersedly majoring in science, en-
gineering, liberal arts, and arts. The participants had to complete the form and
submit it between March 15 and March 25, 2020. The questionnaire was
screened according to the response time and the repetition rate. A total of 1, 300
questionnaires were collected, of which 1229 were valid; the effective rate thus
was 94.54%. The age of the subjects was 21.21 + 1.14 years old. Among them,
548 students were juniors and 681students are seniors; 543 students were male
and 686 students were female. A total of 510 students were majoring in science
and engineering, and 719 students in liberal arts and arts. This research was ap-
proved by the Ethics Board of Nanjing Normal University and the question-
naires were completed voluntarily. All subjects voluntarily participated in the
survey. Written informed consent from the [patients/participants OR pa-
tients/participants legal guardian/next of kin] was not required to participate in
this study in accordance with the national legislation and the institutional re-

quirements.

2.2. Measuring Tools

The questionnaire includes 69 questions in total and is divided into two parts:
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self-designed questionnaire and occupational adaptability scale. The coefficient
of Cronbach’s a in the whole scale is .922.

The self-designed questionnaire involves five parts, which are as follows: the
influence of the epidemic on employment/schooling, the influence of the epi-
demic on the mood, the influence of the epidemic on the employment mentality,
the in-fluence of the employment mentality on the response to the epidemic sit-
uation, and the influence of the “cloud recruitment’s” different employment in-
formation approaches. Some of the questions are category questions, while some
are self-evaluation questions, which are scored on a scale of 5. Cronbach’s a
coefficient of the scale is .884.

The career adaptability scale was revised by Hou Zhijin and others (Hou et al.,
2012), and it includes four dimensions: career concern, career control, career cu-
riosity, and career confidence. It includes 24 items in total and the responses are

measured on a scale of 5. Cronbach’s a coefficient of the scale is .966.

2.3. Measuring Tools

The study used SPSS statistical software to analyze the data.

3. Research Results

3.1. The Situation of College Students’ Employment/Academic
Emotion Disturbed by Epidemic Situation

The results of this study show that more than half of college students (69.3%)
have felt that from the time when the reopening of schools was postponed until
the present scenario, the epidemic situation has caused significant emotional
distress and has affected their employment and studies. In terms of the period of
time the students were affected by this emotional distress, 62% suffered half a
month or more, and only a small number of students suffered for a shorter pe-
riod of less than 10 days. Also, based on the degree of emotional distress, the
proportion of time required to relieve oneself from emotional distress is also
different. In all, 40.7% of the participants were relieved from such emotional
distress within 2 - 3 days, whereas 15.2% needed more than one month. As seen
in Figure 1, as the impact of the epidemic on resumption of work/school aggra-
vated, the duration of emotional distress in college students becomes longer.
From the time the opening of schools was postponed until now, the longest du-
ration of emotional distress is noted, which, in turn, needs longer time for col-
lege students to come to terms with emotional distress.

Generally speaking, the degree of emotional distress that senior students
(graduation grade) go through is more than that of junior students. In terms of
distress time and relief time, the degree of emotional distress that students ma-
joring in liberal arts/arts go through is longer than that in students majoring in
science/engineering. The duration of emotional distress in male students is
longer than that noted in female students. However, in terms of emotional relief,

although the time required for emotional relief by male students continues to
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Figure 1. Comparison of emotional distress time and emotional relief time during dif-
ferent periods of the epidemic.

increase with the passage of the epidemic, it is still generally lower than that
noted in female students. However, the duration of emotional distress in senior
students forbidden to visit during the Chinese New Year (CNY) (social rupture
during CNY) until they find emotional relief has greatly decreased, and is lower
than that noted in junior students. The duration of emotional distress in liberal
arts/arts students, forbidden to visit during the CNY (social rupture during
CNY), until they got emotional relief has greatly reduced, and is lower than that
noted in science/engineering students.

Overall, with the continuous impact of the epidemic, the emotional distress
time in the group having low/medium career adaptability shows a straight line
upward trend. The emotional distress time in the group having high career
adaptability reaches the peak after there is delay in resumption of work after the
CNY; however, over a period of time, the emotional distress time in the group
with high career adaptability is alleviated and lower than that in the group with
low/medium career adaptability (Figure 2). With the passage of time since the
outbreak of the epidemic, in terms of emotional relief time, the group with low
career adaptability requires significantly longer time than those in the group
with medium/high career adaptability (Figure 3). The emotional relief time
needed by those in the group with middle career adaptability increases with the
ongoing of epidemic. However, the emotional relief time required by group with
high career adaptability reaches the peak at the time when the resumption of
work is delayed due to the epidemic situation (longer relief time than those in
the medium career adaptability group, but shorter than those in the low career
adaptability group), but as time passes by, the emotional relief time needed de-

creases, and it is shorter than that required by the medium/low career adaptabil-

ity group.
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Figure 2. Comparison of emotional distress time of different career adaptability groups in
different periods of epidemic.
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Figure 3. Comparison of emotional distress relief time of different career adaptability
groups in different periods of epidemic.

3.2. Units the Impact of Epidemic on Employment Mentality and
the Influence of Employment Mentality on Employment
Situation

The impact of the epidemic on employment mindset may be positive or nega-
tive, but the positive effect accounts for more than 50%. Among them, the epi-
demic has the most positive effect on being open and tolerant (77.5%), on pur-
suing security and stability (76.2%), and on helping others (73.4%). The effect of
the epidemic on employment status is divided almost equally, with half positive
and the other half having negative feelings. Regardless of the positive or the neg-

ative effect the epidemic has on employment psychology, only taking into con-
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sideration the degree of influence, there are comparatively large groups (about
30% - 40%) who feel that the effect does exist (including a relative great impact
and a very great impact).

In terms of grades, the influence of employment mentality in terms of pur-
suing security and stability on employment is significantly higher in senior stu-
dents than in junior students (t = -2.063, p < .05). The influence of a sense of
professional mission on employment mentality is significantly higher in junior
students than in senior students (t = 2.176, p < .05). Concerning gender, male
students are more influenced by the employment mentality in terms of paying
attention to economic remuneration and pursuing social prestige (t = 3.463, p
<.01;t=2.857, p < .01) than female students.

In general, in groups with high career adaptability (Table 1), the influence of
different employment mentalities regarding the employment situation is signifi-
cantly higher than that in groups with medium/low career adaptability (p < .01
or p < .05). However, the influence of mentality regarding the employment situ-
ation in terms of pursuing security and stability, staying open and tolerant, and
helping others is higher in groups with medium career adaptability than in those

with low career adaptability (p < .05).

3.3. The Influence of Different “Cloud Recruitment” Approaches
on College Students’ Employment Situation

More than half of the participants (56.9%) participated in various “cloud”
recruitment activities. Among them, 25.7% of the students think that these activ-
ities are beneficial (10.4% of the students consider them greatly helpful, while
15.3% of the students consider them very helpful), more than half of the students
(57.5%) think the help is moderate, and the remaining (16.8%) think that the
help is small (6.2% of them think the help is very small).In terms of participation
in cloud-based recruitment, the school employment information platform at-

tracts the most participation by students (25.4%), followed by the third-party

Table 1. Variance test of the influence of various employment mentalities on the employment situation of groups with different

career adaptability.

Low Career ~ Medium Career ~ High Career
Adaptability Adaptability Adaptability

(N = 344) (N = 551) (N =334) F Multiple Comparison
M SD M SD M SD
Pursuing Security and Stability 347 .89 3.64 .75 3.80 95 12.80%%*  1<2%, 1< 30 2<3%
Paying Attention to Economic Remuneration 3.48 .85 3.58 72 3.71 .97 6.13%** 1< 3%
Pursuing Social Prestige 3.16 .82 3.24 .69 3.49 1.05  14.50%** 1,2 <300
Sense of Professional Mission 3.31 .89 3.45 72 3.78 94 29.05%** 1,2 < 3%
Staying Open and Tolerant 3.35 .83 3.57 .76 3.90 .95 37.71%%* 12,3942 <30
Helping Others 3.31 .84 3.44 73 3.76 .99 26.63*** 1<2% 1,2 <3

Note: **p <.001, **p < .01, *p < .05.
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recruitment platform (19.8%), target employer information platform (13.3%),
teacher/employment counselor (12.7%), governmental employment information
platform (10%), family (9.7%), and friends (9%). However, as far as help for col-
lege students is concerned (Figure 4), the target employer information platform
plays the most important role, followed by the third-party recruitment platform,
the help of family, school employment information platform, teachers and em-
ployment counselors, and friends.

Overall, compared to the senior students, the junior students think that all
kinds of “cloud recruitment” approaches are helpful, especially approaches such
as school (websites, official employment accounts) employment information
platforms (t = 1.975, p < .05), governmental employment information platforms
(t = 4.097, p < .01), target employer information platforms (t = 3.221, p < .05),
and friends (t = 2.332, p < .05). Compared to students majoring in liberal
arts/arts, students majoring in science/engineering are more likely think that
various employment approaches are more helpful to their employment, espe-
cially approaches such as school (website, official employment accounts) em-
ployment information platforms (t = 4.831, p < .01), governmental employment
information platforms (t = 2.84, p < .05), target employer information platforms
(t = 2.012, p < .05), third-party recruitment platforms (t = 2.358, p < .05), and
teachers/employment counselors (t = 3.526, p < .01).

Compared with the group having low/medium career adaptability, the group
with high career adaptability reckons that various “cloud recruitment” ap-
proaches are significantly helpful (p < .01 or p < .05) (Table 2). Compared with
the group having low career adaptability, the group with medium career adapta-
bility more likely reckons that various “cloud recruitment” approaches are sig-

nificantly helpful (p < .01 or p < .05).

3.66

3.7

3.6

3.5

3.4

3.3

Figure 4. Comparison of the assistance of different “cloud recruitment” approaches for
college students’ employment situation.
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Table 2. Variance test of the employment effect of various employment approaches on groups with different career adaptability.

Low Career ~ Medium Career  High Career
Adaptability Adaptability Adaptability
(N = 344) (N = 551) (N = 334) F Multlple Comparison

M SD M SD M SD

School Employment Information Platforms 3.22 .87 3.44 .83 3.54 .98 11.75%%* 1 <2%%, 1 < 3%
Governmental Employment Information Platforms ~ 3.18 .84 3.40 .81 3.54 1.00  14.24%** 1<2,3%
Target Employer Employment Information 3.37 .86 3.69 .80 3.93 .95 35.55%*% 1<2,3%0%, 2 < 3%

Third-party Recruitment Information Platforms 3.35 .80 3.52 .77 3.75 .89 21.36%%* 1<2%%, 1,2 <30

Family 3.27 91 3.48 .83 3.61 1.03 12.19%*% 1<2%*, 1 < 3%
Friends 3.16 .84 3.32 .79 3.48 97 11.44%%% 1 < 2%, 1 <39 2 < 3%
Teachers and Employment Counselors 3.13 .88 3.34 77 3.64 1.02 28.28*** 1< 2% 1,2 < 3%

Note: **p <.001, **p < .01, *p<.05.

4. Analysis and Discussion

4.1. Emotional Distress to College Students’ Employment/Study
Caused by the Delayed Reopening of Schools

More than half (69.3%) of the sample of college students have obviously expe-
rienced the adverse impact of the epidemic that caused a delay in the reopening
of schools. It can be seen from Figure 1 that with the impact of the epidemic on
joining work and resuming schools, the longer the duration of emotional dis-
tress, the longer is the time required to alleviate the distress, which is consistent
with the research results of some researchers. For example, on the basis of their
research, Li Shaowen and others found that adolescents had generally different
degrees of depression and anxiety during the epidemic period. It has also been
noticed that the degree of emotional distress gradually flattens over time. In par-
ticular, the final-year students are faced with a series of issues, such as defending
their research paper, job-hunting, the postgraduate entrance examination, and
preparation for further education abroad. The sudden epidemic is not only dis-
ruptive but also holds in suspense many matters related to graduating, such as
the postponement of defense of the graduation paper and the postgraduate en-
trance examination, the increased risk of unemployment, and the suspension of
overseas visa, all of which have immensely impacted the mental well-being of
graduates. Therefore, under the epidemic situation of Covid-19, compared with
the junior students, the degree of distress senior students experience becomes
deeper with each passing day.

Although the degree of emotional distress in students majoring in science and
engineering increases with the progression of the ongoing of epidemic, it is gen-
erally lower than that of students majoring in liberal arts and arts. Based on the
trend of past years, the best time for employment is from October to December
and from March to April. However, participants exhibit different situations in
different majors. For students majoring in science and engineering, the peak

season for finding a job is mostly in autumn, while for those majoring in liberal
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arts/arts majors are mostly in spring semester. For students of liberal arts/arts
majors, the employment contracts are mostly concentrated in the spring seme-
ster. So the impact of the epidemic on their employment situation is predictable.
The impact of the epidemic on gender is also different. Male students experience
longer emotional distress than female students, but the time needed to obtain re-
lief from stress is generally shorter. Although male students experience stronger
emotional ups and downs, they are more capable to cope with it. Female stu-
dents are more emotionally stable, but they tend to be more sensitive, thus mak-
ing them less capable to obtain relief from stress.

4.2. The Coexistence of “Risks” and “Opportunities” in the
Influence of the Epidemic on Employment Mentalities

The impact of the epidemic on the employment mentality can be both positive
and negative, but the negative effect is predominant. With regard to the influ-
ence of the epidemic on employment confidence, the positive and negative ef-
fects are almost equal (52% vs. 48%), with the negative effects slightly outnum-
bered. In fact, there is a difference between this proportion of employment con-
fidence acquired under epidemic situation and that acquired under normal cir-
cumstances; for example, according to a survey by some scholars, 90% of the
students under normal circumstance) were confident of successful employment
in the future. In all, 77.5% of the student participants think that the epidemic
situation has a positive effect on their open and inclusive employment mentality,
76.2% of the students consider the epidemic as a positive effect on their em-
ployment mentality of pursuing security and stability, and 73.4% of the students
believe that the epidemic has a positive effect on their employment mentality of
helping others. Such positive effects on their employment mentality are “oppor-
tunity” and the “self-development” brought by the epidemic situation.

Under the current epidemic crisis, the influence of employment mentality on
employment becomes obvious. Compared to junior students, senior students
experience profound influence on employment which is brought about by the
pursuing of security and stability. At present, the economic and social challenges
are still prominent, including both short-term difficulties that are caused by the
epidemic situation, and the long-term and structural problems that bring risks
and uncertainties to employment. As the primary aim of graduates, the impor-
tance of employment is self-evident. It is also understandable that compared to
junior students, senior students experience a stronger influence on employment
as a result of pursuing safety and stability. In addition, compared to female stu-
dents, male students experience significantly more influence on employment as
a result of mentalities such as paying attention to economic remuneration and
pursuing social prestige. Sociological researches show that income, power, edu-
cation level, and the nature of employment are the main factors that are consi-
dered in terms of professional prestige in China. Students usually yearn for a ca-
reer with high income and a certain level of power. In the society we live in, we

find that the society claims higher requirement for men, expecting that men can
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pursue success and can gain both fame and wealth. On the contrary, the society
has lower occupational expectation from women, thus making them more eager
to pursue psychological self rather than considering the social prestige, the eco-

nomic reward, and so forth (Gottfredson, 1981).

4.3. Different “Cloud Recruitment” Approaches Vary in Levels of
Participation and Roles

It is clear that, firstly, the “cloud recruitment” played an important role in the
employment of students during the epidemic period, which is an innovative and
guaranteed methodology. Secondly, the third-party “cloud recruitment” plat-
form is cost-effective, user-friendly, and also useful for employment. Thirdly, the
“cloud recruitment” platform in colleges and universities enjoy the highest de-
gree of participation from students; however, its role needs to be strengthened,
which can be done by putting forward new requirements for the construction of
employment in-formation platform in colleges and universities in the future. As
an information platform often used by students, how to improve its value is a
new topic requiring greater involvement of university employment departments.

Moreover, based on the survey, it was found that although the target employer
employment information platform is not the most used, it is considered to be the
most helpful and is way ahead of other employment information platforms and
channels in terms of the usefulness (Figure 4). Determining career goals is an
important step in career decision-making, and person-post matching is consi-
dered to be an important indicator to evaluate the effectiveness of career deci-
sion-making (Singh & Greenhaus, 2004). A wise job selection is that which
achieves the best match between oneself and the job (Edwards, 1991). In some
studies, person-post matching has been directly used to measure the effective-
ness of career decision-making (Singh & Greenhaus, 2004). This view point thus
supports the fact that the target employer employment information platform is
of great help. The clearer the goal is, the clearer the future is, and the more likely
it is to make a satisfactory decision: this coincides with the view of some re-
searchers. They find that the decision satisfaction level in people with high fu-
ture time perspective is more than that in people with low future time perspec-
tive, that is, people’s vision of the future will have a profound impact on their

own current state of mind and action.

4.4. Unexpected Situations Require More Career Adaptability

As seen from Table 1, career adaptability is significantly positively correlated
with the influence of the epidemic on the employment mentality, and negatively
correlated with the degree of emotional distress. With the ongoing epidemic cri-
sis, the group with high career adaptability experiences lower degree of emo-
tional (distress time and relief time) compared to the group with medium/low
career adaptability. Although the degree of emotional distress in the group with
high career adaptability group reaches the peak before the resumption of work, it

still exceeds that in the group with medium/low career adaptability; however,
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with the passage of time, their emotional distress level is greatly alleviated. On
the other hand, the degree of emotional distress experienced by the group with
low career adaptability continues to increase with the continuous impact of the
epidemic, and it is far higher than that of the group with medium/high career
adaptability. This proves once again that career adaptability has a direct effect on
individual’s physical and mental health: positive career orientation can reduce
negative emotions. It also shows that when one is confronted with unexpected
events that have a sudden impact on the career and employment, regardless of
the long duration, the group with high career adaptability can quickly adjust
their mentality, which agrees with research by Tolentino et al. (2014) and others
who claim that the career adaptability is positively correlated with occupational
optimism.

Moreover, the employment of the group with high career adaptability is
mostly influenced by their various employment mentalities. The employment
mentalities of the group with high career adaptability such as pursuing security
and stability, staying open and tolerant, and helping others have a significantly
higher effect on employment than that of the group with low/medium career
adaptability. Career adaptability is when one is “willing to deal with predictable
tasks in work, and unforeseen changes in the profession and working condi-
tions.” Because of the epidemic, small and medium-sized enterprises have been
affected to varying degrees, because of which people’s employment mentality has
also changed. From the research results, we notice that the epidemic has a posi-
tive effect on the employment mentalities like pursuing security and stability,
staying open and tolerant, and helping others which all affect individual em-
ployment choice. Apparently the group with high career adaptability is seen to
have significantly experienced more positive effects. It reflects that the career
adaptability, as a psychological resource, is the ability of individuals to interact
with the environment in order to adapt to career changes, which changes due to
the interaction with the environment, which is a dynamic construction process.
People with high career adaptability can digest and process discomfort more
quickly than those with medium/low career adaptability (Johnston et al., 2013)
and can even predict the high level people-post matching perception in future
jobs (Guan et al. 2013). Compared to the people with medium/low career adap-
tability, the people with high career adaptability think that various cloud re-
cruitment approaches pose significantly more help in terms of employment. The
adaptive behavior and the results are the output of the aftereffect adaptation.
Thus, individuals with strong adaptability will show more positive behaviors to
actively participate in career exploration (Urbanaviciute et al. 2014), cherish
every opportunity for improvement, and will look on more positively at external

aids.

5. Suggestions and Strategies

Although epidemic crisis has caused certain emotional distress in terms of the

employment and the study of college students, its effect can also be positive. This
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influence is beyond the emotional distress and has a reshaping effect on the em-
ployment mentality of various dimensions, which makes young students aware
of the parts ignored or condemned in the past. Therefore, the epidemic crisis is
not only a “battlefield” for the employment but also a “classroom” for the
growth of young students. We can see the positive role of epidemic in promoting
students’ employment mentalities, such as pursuing security and stability, help-
ing others, and staying open and tolerant, which all provide a favorable basis for
the value re-construction of employment. However, this is only an instinctive
response to objective factors rather than the inevitable shaping process of sub-
jective consciousness. In this process, the school employment work should not
only focus on the single dimensional goal of “employment” but also help stu-
dents to jump out of “small situation” and “small time,” face the grand “grand
environment” and the “grand era,” guide students to establish the “micro em-
ployment concept” to deal with the current situation, and lead students to estab-
lish a “grand career outlook” and a “grand life outlook” focusing on the future.
Thus, the time for reshaping employment values, the content framework of em-
ployment values, and the method carrier of employment values are worth re-
searching. Neither early nor late intervention can achieve the desired effect. In
terms of content, the following three themes are indispensable: the guidance of
ideal and belief, the social responsibility education, and the career mission con-
struction. Therefore, the shaping of employment outlook for future generation
should focus not only on the cultivation of the individual will of “profession”
and “employment” but also on the guidance of collective values of “industries”
and the “nationality.”

The employment condition under the epidemic crisis has changed from the
“single soldier operation” and employment entity of the past. Instead, it has
broken the border barriers and turned to full staff cooperation and online em-
ployment. Based on the number of participants in the study, the participation in
the online recruitment platforms is lower than expected, accounting for only
56.9%. Only 25.7% of the students think that the help regarding getting em-
ployment is commendable. Objectively speaking, by inspecting some previous
survey data, the participation and the assistance of online recruitment channels
have improved, but they require still more upgrading. However, according to
online comments, many students clock in, but they generally keep silent and
rarely participate by asking questions; thus, the effect of such online platforms
needs further discussion. Additionally, how to improve the participation and the
reflection of students during these sessions and give full play to the role of
employment cloud platform is worth discussing. Besides the fact that employment
cloud platform is the result of sudden emergencies and its effect has not yet been
fully revealed, the main reason is that many young students do not have a strong
sense of career goal, and the “unambitious” group accounts for a high propor-
tion. The research results show that although the target employer employment
platforms are the most helpful, they are not the most frequently used. This is

because many students do not know what their job objectives are and what they
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want to do. Thus, confusion has become the mantra and many take refuge in it.
The emerging “employment Internet field” is the means and the carrier to deal
with the outbreak of the epidemic crisis, and the fundamental problem to be
solved is to help establish career goals for students, because clear goals lead to
clear paths.

The academic community is increasingly aware that “the flow of knowledge age”
is increasingly becoming borderless, changeable, and value-conflicted. The epidem-
ic crisis brings up natural and non-human factors to the “uncertain reality.” This
objective changes, which is not based on human will, brings about the “uncertain
future,” which proves that the adaptation is the key to career development whose
eternal theme is about “change” and “change-coping.” As a personal ability to re-
spond appropriately to the “uncertain reality,” the adaptation is a dynamic con-
struction process in which the individual actively pursues self-adaptation to the ex-
ternal environment which is the internal scale of individual cognitive professional
role and the external scale of the spatial and temporal structure of professional
practice, as well as the active construction process of internal and external interac-
tion. In this study, the adaptability, as an ability or a stable psychological contract
in dealing with emergencies, has proved its advantage, such as low emotional dis-
tress and emotion relief manifested in the high career adaptability groups in the
epidemic crisis, or the timely adjustment of self-employment mentality to cope
with the employment impact of the epidemic crisis. As university employees, the
work of employment requires provision not only of information to help students
get employed but also of education to aid students to develop in the future (Perera
& Mcllveen, 2014). However, in terms of the essence of individual development, it
is an integral part of the interaction and construction of environment and cannot
be separated. Therefore, adaptation is not a passive bearing but is an active re-
sponse, not only facing the present but also continuing into the future (Skorikov &
Vondracek, 2007). We can discern some clues from the logic of career adaptability
regarding what is individual “change” and “change-coping.” The psychological
structure of attention independence-curiosity-confidence and the spiral rise of in-
teraction with environment constitute the personal “change” and “change-coping.”
In this process, passivity turns into initiative, and initiative turns into psychologi-
cal capital, which finally achieves “balance” and “smoothness.” As a mechanism to
promote adaptation and development of college career education, “change” and
“unchanged”, “change” and “change-coping” are also worth pondering. Adapta-
tion, which is applicable to the career education mechanism in colleges and uni-
versities, is the response of career education mechanism to “changing external en-
vironment” and “different majors with specialties/employment individual.” What
is “unchanged” is the essence and purpose of education, while what is “changed”

is the method and response.
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