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Abstract 
The arrival of the post-epidemic era has brought more uncertainties to col-
lege students’ job search and employment. Therefore, it is necessary to help 
students how to make career choices in an uncertain environment. Based on 
the career adaptation model theory, this research proposes a relationship mod-
el of resilience, career adaptability, and career decision-making difficulties. 
Through a survey of 666 Chinese college students, it is found that resilience 
and career adaptability can reduce students’ career decision-making difficul-
ties. Career adaptability plays a mediating role between resilience and career 
decision-making difficulties. Finally, it points out the importance of paying 
attention to the positive factors of students in career decision-making and 
puts forward some suggestions. 
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1. Introduction 

According to statistics from the Ministry of Education of China, there will be 
8.74 million college graduates in China in 2020. Affected by multiple factors 
such as the new crown pneumonia epidemic and economic downward pressure, 
the employment situation of college graduates is not optimistic. Faced with these 
unexpected changes, individuals need to have several abilities to adapt to the 
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complex and changeable external environment and enhance their employment 
competitiveness. In such a job search process with various uncertain factors, the 
ability required to cope with various changes not only includes some objective 
factors and basic knowledge and skills but also requires individuals to have some 
abilities and qualities with their unique advantages, such as resilience, career 
adaptability (Tugade & Fredrickson, 2004; Savickas et al., 2009). Resilient people 
are usually optimistic about life, have high life energy, are open to new expe-
riences and curiosity, and have an internal control center (Tugade & Fredrick-
son, 2004). (Semmer, 2006) also put forward a similar view, that individuals with 
high resilience are optimistic about the world, and difficult and stressful situa-
tions are usually seen as challenges and new experiences. Studies have shown 
that resilience is related to the individual’s successful response to the challenges 
in the career decision-making process. Individuals with higher resilience levels 
show lower levels of career decision-making difficulties in the career decision- 
making process. Therefore, resilience as a positive advantage ability can predict 
an individual’s career decision-making level. 

The life design (LD) paradigm is mainly to help individuals construct their 
own professional lives in the modern and ever-changing society, and is a career 
consulting paradigm based on social constructivist epistemology (Savickas et al., 
2009). In the life design paradigm, resilience is considered by career consultants 
to be an indispensable resource for coping with career development tasks and 
changing work and career conditions. As the core concept of the life design pa-
radigm, career adaptability also plays a key role in the life design (LD) paradigm 
(Wehmeyer et al., 2018), which is a basic resource to help individuals plan for an 
uncertain future, face adverse conditions, and adapt to changes in living condi-
tions (Xu et al., 2020). In addition, career adaptability can help individuals have 
the necessary social resources to cope with career development tasks, career 
transitions, and work trauma (Savickas et al., 2009). Studies have found that 
career adaptability is related to an individual’s career planning, career explora-
tion, career self-efficacy, and career decision-making self-efficacy (Rudolph et 
al., 2017; Parmentier et al., 2021). Therefore, this study will explore the impact of 
two important personal resources, resilience and career adaptability, on career 
decision-making difficulties. And confirm the relationship between resilience, 
career adaptability, and career decision-making difficulties. 

2. Theoretical Background 
2.1. Resilience 

Resilience is a personal quality that helps individuals thrive in adversity, and it 
can be regarded as an individual’s ability to successfully cope with stress (Con-
nor & Davidson, 2003). The earliest measure of resilience is the Resilience Scale 
(RS) compiled by (Wagnild & Young, 1993) for the elderly. The scale includes 
two dimensions of personal ability and acceptance of self and life. Among them, 
personal ability includes independence and self-confidence, determination, sense 
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of control, persistence. But the scale mainly measures the elderly with psycho-
logical problems, and the scope of application is relatively small. In 2003, Con-
nor and Davidson compiled the Connor-Davidson Resilience Scale (CD-RISC), 
which includes five dimensions: ability, instinct, acceptance of change, control, 
and mental influence (Connor & Davidson, 2003). The scale has been revised 
locally in China, and it applies to a wide range of objects (Yu et al., 2007). 

In recent years, resilience has attracted the attention of researchers in the field 
of career consulting. Life Design (LD) is a paradigm of career counseling, and its 
value lies in helping individuals cope with major changes and turning challenges 
into opportunities (Maree, 2017). The Life Design (LD) paradigm can not only 
improve the individual’s career adaptability but also increase their career resi-
lience in a professional context that is no longer a “control” environment. It is 
an important strategy that enables people to express meaning and find a sense of 
purpose in their careers (Maree & Symington, 2015; Maree & Pollard, 2009). In 
the life design paradigm, resilience is regarded as the psychological capital of 
positive personality. Studies have shown that resilience has a certain relationship 
with career adaptability. (Bimrose & Hearne, 2012) used qualitative research 
methods to study mid-career adults and workplace professionals. The study 
found that resilience and career adaptability are mutually reinforcing. Together, 
they provide an explanatory framework for helping adults seeking career coun-
seling support to understand their situation and consider how they can advance 
constructively in their career development. 

2.2. Career Decision-Making Difficulties 

Career decision-making difficulties are defined as various difficulties encoun-
tered by individuals in the career decision-making process (Gati, Krausz, & 
Osipow, 1996). (Gati et al., 1996) developed a career decision-making difficulty 
model based on “ideal career decision-maker” model, which is divided into three 
categories of difficulties. They are “lack of preparation” before making specific 
career decisions, “lack of information” and “inconsistent information” in the 
actual process of career decisions. These three difficulties can be further divided 
into 10 specific categories. Later, they constructed the Career Decision-Making 
Difficulty Questionnaire (CDDQ) based on decision-making theory and classi-
fication of career decision-making difficulties. At present, the questionnaire has 
been verified locally by scholars in many countries (such as China, South Korea, 
Turkey, Croatia, etc.). Multiple empirical studies have shown that CDDQ is a 
reliable and effective method for measuring the performance of individual career 
decision-making difficulties (Gati et al., 2000; Tien, 2005; Levin et al., 2019). 

Previous studies have mainly explored the relevant influencing factors of ca-
reer decision-making difficulties, as well as the verification of the career decision- 
making difficulties scale and the study of differences in cross-cultural groups 
(Zhou & Santos, 2007). In terms of influencing factors, it mainly examines the 
relationship between career decision-making difficulties and individual emo-
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tions and personality. For example, some scholars have studied the influence 
of personality traits on career decision-making difficulties (Fabio et al., 2012; 
Fabio et al., 2014). Research has found that neuroticism in personality traits is 
related to lack of information in career decision-making difficulties. In addition, 
more and more studies have explored the impact of positive factors on career 
decision-making difficulties, including resilience, career adaptability, and psy-
chological capital (Rudolph et al., 2017; Shin & Kelly, 2015). Studies have con-
firmed that resilience has a certain influence on individual career decision- 
making. (Shin & Kelly, 2015) explored the predictive effect of resilience on ca-
reer decision-making difficulties. The research results show that resilience is in-
versely proportional to the overall level of career decision-making, and resilience 
has different effects on difficulties encountered before and during decision- 
making. Although resilience has a smaller impact on career preparation, it has 
a greater negative impact on lack of information and inconsistent information. 
Overall, problem-solving actions related to resilience seem to help reduce or 
resolve difficulties caused by lack of or inconsistent information (Shin & Kelly, 
2015). 

2.3. The Mediating Role of Career Adaptability 

Career adaptability originated from the core concept of Super’s career develop-
ment theory, namely career maturity. (Super et al., 1981) updated and revised 
this theory and proposed the concept of “career adaptability” (Super & Knasel, 
1981). Later, Savickas has further enriched and improved the theoretical con-
struction of career adaptability based on Super (Savickas, 1997). Based on this, 
(Savickas, 1997) proposed and gradually established a career construction theory 
from the perspectives of individual constructivism, social constructivism, and 
postmodernism. Savickas further revised and improved the theoretical construc-
tion of career adaptability in 2005, and proposed a more complete construction 
model. He believes that the development of individual career adaptability devel-
ops along its four dimensions or stages, which are career concern, career control, 
career curiosity, and career confidence (Savickas, 2005). (Savickas et al., 2012) 
developed a four-dimensional structure of the “Career Adaptability Scale” 
(CAAS) based on this theoretical model. The scale has been tested in 13 coun-
tries and regions including Europe, America, Japan, and China, and has passed 
the consistency test under different cultural backgrounds. Therefore, the scale 
has high applicability (Maggiori, Rossier, & Savickas, 2015). 

The research on career adaptability mainly focuses on the relationship be-
tween the predictors of career adaptability and the results of adaptation. Studies 
have shown that career adaptability as a positive personal-psychological resource 
is related to a series of positive adaptation responses and adaptation results. In-
cluding higher professional decision-making self-efficacy, more positive deci-
sion-making results, life satisfaction and so on (Chui et al., 2020; Ginevra et al., 
2017; Rudolph et al., 2017). (Hirschi et al., 2015) used binary correlation me-
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thods in their research to evaluate the relationship between career adaptability 
and adaptation results (including career decision-making difficulties, career 
planning, etc.), and confirmed that there is a correlation between career adapta-
bility and career decision-making difficulties. At the same time, in a further test 
of the mediating effect, they found that a higher level of attention in the four 
dimensions of career adaptability (attention, control, curiosity, and confidence) 
predicts fewer career decision-making difficulties in the future, and the control 
dimension negatively predicts individual career decision-making difficulties. In 
addition, some researchers have confirmed the relationship between the two va-
riables, (Karacan-Ozdemir, 2019) conducted research on the career adaptability 
and career decision-making difficulties of Turkish high school students and con-
firmed that the higher the level of career adaptability, the lower the level of ca-
reer decision-making difficulty. (Rudolph et al., 2017) used a meta-analysis me-
thod to study career adaptability, indicating that career adaptability plays a me-
diating role between adaptive ability and adaptive response (including career de-
cision-making difficulties). This on the other hand confirms the relationship 
between career adaptability and career decision-making difficulties. Some re-
searchers also pointed out that in the adaptive career construction model, adap-
tive ability refers to an individual’s adaptability, which can mobilize the individ-
ual’s adaptive resources (career adaptability) to form an adaptive response to 
produce an adaptive result. This theoretical model has been confirmed by many 
scholars (Hirschi et al., 2015; Rudolph et al., 2017; Savickas et al., 2018; Jia et al., 
2020). (Jia et al., 2020) used this theoretical framework to study the relationship 
between individual personality factors (adaptive ability), career adaptability 
(adaptive resources), and career decision-making difficulties (adaptive re-
sponse). The results show that career adaptability plays a mediating role in indi-
vidual personality factors and career decision-making difficulties. Therefore, 
according to the sequence of adaptation models, this study believes that career 
adaptability, as an adaptation resource, plays a mediating role in career adapta-
bility and career decision-making difficulties. This research proposes the fol-
lowing hypotheses: 

Hypothesis 1: Resilience is negatively correlated with career decision-making 
difficulties; 

Hypothesis 2: Career adaptability is negatively correlated with career deci-
sion-making difficulties; 

Hypothesis 3: Career adaptability plays a mediating role between resilience 
and career decision-making difficulties (Figure 1). 

2.4. Research Goal 

In the existing studies, the research groups on the relationship between resilience 
and career adaptability are high school students, company employees, and par-
ents. The relationship between resilience and career adaptability of college stu-
dents is still unclear. In addition, there is less literature on resilience and career  
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Figure 1. Mediating model diagram. 

 
decision-making. Although foreign researchers have supplemented the research 
on resilience in the career field, under the Chinese background, the performance 
of career decision-making difficulties of students with different levels of resi-
lience needs further research. 

In view of the shortcomings of existing research, resilience and career adapta-
bility are of great significance for individuals to cope with changes. Therefore, 
this study aims to analyze the relationship between Chinese college students’ 
resilience, career adaptability, and career decision-making difficulties. This re-
search proposes a model of the relationship between resilience, career adaptabil-
ity and career decision-making difficulties, is based on the career adaptation 
theoretical model, and explores the influence mechanism of resilience in indi-
vidual career fields. It is expected to provide a reference for follow-up research 
on resilience and career fields, and at the same time, it also provides a theoretical 
basis for reducing the difficulty of students’ career decision-making, and pro-
vides some inspiration for students’ early career development and practical ap-
plications in the field of career consulting. 

3. Methods 
3.1. Participants 

This study randomly selected 666 college students from 6 provinces including 
Guangxi, Guangdong, Zhejiang, Jiangsu, Shanxi, and Tianjin, with an average 
age of 20.96 years (ranging from 17 to 25 years old, SD = 1.54). Of the total sam-
ple, 186 were males (27.9%), 480 females (72.1%). Among the sample, 206 were 
freshmen, 159 were sophomores, 136 were juniors, and 165 were seniors. The 
sample of this research covers many types of universities, mainly including top 
universities (32.7%), second-tier universities (23%), and 3-year vocational col-
leges (44.3%). In this sample, there are 513 students majoring in humanities and 
social sciences (77%), and 153 students majoring in natural sciences (23%). In 
this study, a total of 835 questionnaires were distributed and 835 were recovered. 
To ensure the validity of the data, blank questionnaires or questionnaires with 
uniform answers and questionnaires with an answer time of less than 120 
seconds were excluded. A total of 666 valid questionnaires (79.76%) were ob-
tained. 

3.2. Measurement 
3.2.1. Connor-Davidson Resilience Scale 
It is compiled by Connor-Davidson in 2003 and revised by Yu and Yang in 2007, 

Resilience Career decision-
making difficulties

Career adaptability
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which conforms to the Connor-Davidson Resilience Scale (CD-RISC) for Chi-
nese college students. It consists of three dimensions, Tenacity, Strength, and 
Optimism. In addition, there are 25 items in total. Each item is scored on the 
5-point Likert-type scale (1 = never to 5 = always). The higher the score is, the 
stronger the resilience is. The typical item is “Past success gives me the confi-
dence to face setbacks or challenges.” In this study, the Cronbach coefficient of 
the scale was 0.946. 

3.2.2. Career Adaptability Scale 
The Career Adapt-Abilities Scale (CAAS) was compiled and developed by (Sa-
vickas & Porfeli, 2012) revised by Hou and her colleagues. The scale has 24 items 
and four dimensions, divided into career concern, career control, Career curios-
ity and career confidence. The scale is a self-reported 5-point Likert-type scale 
(Hou et al., 2012). In the present study, the Cronbach coefficient of the scale was 
0.948. 

3.2.3. Career Decision-Making Difficulty Scale  
This research uses the Career Decision-Making Difficulty Scale (CDDQ) com-
piled by Gati et al. revised by Li Na. The scale includes three sub-questions: lack 
of readiness (including lack of career planning, unreasonable beliefs, and indeci-
sion); lack of information (including four factors: insufficient self-information, 
insufficient occupational information, insufficient social-environmental infor-
mation, and insufficient information acquisition channels); inconsistent infor-
mation (including three factors: external conflict, internal conflict, and emotion-
al discomfort). There are a total of 35 questions in the scale, with Likert’s 5-point 
scoring, 1 is completely non-conforming, and 5 is completely conforming. The 
total score represents the level of the total career decision-making difficulty. In 
this study, the Cronbach coefficient of the scale was 0.947. 

3.3. Data Analysis 

Use SPSS 24.0 to input data, and conduct reliability test, descriptive statistics, 
and correlation analysis. Then use AMOS24.0 to test the mediating model. The 
confirmatory factor analysis method was used to test the fit of the mediating 
model, and the Bias Corrected and Percentile method was used to test the me-
diating effect. 

4. Results 
4.1. General Description 

The demographic statistics of the research sample are shown in Table 1. Partic-
ipating in this sample survey, the only child of the family accounted for 25.2%, 
and the non-only child of the family accounted for 74.8%. Mothers’ education is 
mainly at elementary school and below. Their fathers’ education is the most 
common in junior high school. The monthly household income is less than 5000 
yuan accounted for 58.3%, 5000 - 10,000 yuan accounted for 28.8%, and 10,000  
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Table 1. Basic information of the sample. 

Variable Category Frequency % 

one-child family 
yes 168 25.2 

no 498 74.8 

Mother’s degree 

elementary school and below 269 40.4 

junior high school 228 34.2 

high school 84 12.6 

college degree and above 85 12.8 

Father’s degree 

elementary school and below 174 26.1 

junior high school 270 40.5 

high school 113 17 

college degree and above 109 16.4 

family monthly income 

5000 and below 388 58.3 

5000 - 10,000 192 28.8 

10,000 and above 86 12.9 

home location 
city 215 32.3 

rural 451 67.7 

have you participated in a club or-
ganization 

yes 529 79.4 

no 137 20.6 

have an internship or part-time job 
yes 464 69.7 

no 202 30.3 

the nature of the school 
public 532 79.9 

private 134 20.1 

 
and above accounted for 12.9%. In this sample, 32.3% of students live in cities 
and 67.7% in rural areas. Among them, 79.4% of students have participated in 
clubs and organizations, and 69.7% have had internships or part-time jobs. 
Among the surveyed subjects, 79.9% were in public schools and 20.1% were in 
private schools. 

Table 2 shows the descriptive statistics of each variable. It can be seen from 
the table that the career adaptability of college students is at the upper-middle 
level, and the average values of each dimension are 3.664 (career concern), 3.845 
(career control), 3.751 (career curiosity), 3.703 (career confidence). The resi-
lience level of college students is at a moderately higher level. The average value 
of resilience is 3.376, strength is 3.564, and optimism is 3.37. College students’ 
career decision-making difficulties are at a moderately lower level. The average 
value of the lack of readiness dimension is 2.811, the average value of the lack of 
information dimension is 2.855, and the average value of the inconsistent infor-
mation dimension is 2.891. 

4.2. Correlation Description 

In order to analyze whether there is a correlation between resilience, career  
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Table 2. Descriptive statistics of each variable. 

 Mean SD Min Max 

career concern 3.664 0.648 1.000 5.000 

career control 3.845 0.614 1.000 5.000 

career curiosity 3.751 0.621 1.000 5.000 

career confidence 3.703 0.632 1.000 5.000 

tenacity 3.376 0.629 1.150 5.000 

strength 3.564 0.595 1.380 5.000 

optimism 3.371 0.652 1.500 5.000 

lack of readiness 2.811 0.656 1.000 4.330 

lack of information 2.855 0.669 1.000 5.000 

inconsistent information 2.891 0.674 1.000 4.820 

 
adaptability, and career decision-making difficulties, the study uses Pearson’s 
product difference correlation analysis. The results found that there is a pairwise 
correlation between resilience, career adaptability, and career decision-making 
difficulties. There is a positive correlation between resilience and career adapta-
bility (as shown in Table 3), and the correlation coefficient is 0.742 (p < 0.01). 
There is a negative correlation between decision-making difficulties, and the 
correlation coefficient is −0.427 (p < 0.01). There is a negative correlation be-
tween career adaptability and career decision-making difficulties, and the corre-
lation coefficient is −0.450 (p < 0.01). Thus, Hypothesis 1 and Hypothesis 2 were 
supported. 

4.3. Test of the Mediating Path Model 

This study uses career adaptability as a mediating variable for resilience and ca-
reer decision-making difficulties. Through the use of Amos24.0 for mediating 
path analysis, it is tested whether the measured mediating path model is consis-
tent with the data, and several fitting indexes are also calculated to determine 
whether the structural model meets the sample data. All values obtained from 
the model fit index indicate that the model fits the data very well (as shown in 
Table 4). More specifically, x2 = 122.464, df = 32, x2/df = 3.827, goodness of fit 
index (GFI) = 0.965, adjusted goodness of fit index (AGFI) = 0.941, tucker-Lewis 
index (TLI) = 0.977, comparative fit index (CFI) = 0.983, and approximate root 
mean square error (RMSEA) is 0.065, indicating that the model fits well. 

4.4. Analysis of Mediating Effects 

In this study, Amos24.0 was used to analyze the mediating effect, the Bootstrap 
method was used for repeated sampling, and the mediating effect was tested by 
the methods of Bias Corrected and Percentile. The results are shown in Figure 2 
and Table 5. It can be seen from Table 5 that in the direct path of resilience to 
career decision-making difficulties, the CI value of a*b does not contain 0, so the  
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Table 3. Description of the correlation between the three variables. 

 Mean SD Resilience 
Career 

adaptability 

Career  
decision-making 

difficulties 

Resilience 3.435 0.581 1   

Career adaptability 3.741 0.551 0.742** 1  

Career decision-making difficulties 2.851 0.623 −0.427** −0.450** 1 

Note: **: p < 0.01. 

 
Table 4. Mediating path model indicators. 

CMIN DF CMIN/DF RMR GFI AGFI TLI CFI RMSEA 

122.464 32 3.827 0.015 0.965 0.941 0.977 0.983 0.065 

 
Table 5. Mediating path results. 

 Point estimate 
Product of coefficients 

Bootstrap 5000 times 95%CI 

Bias corrected Percentile 

SE Z Lower Upper Lower Upper 

RES-CDD −0.214 0.076 
Indirect effect 

−2.816 
−0.370 −0.069 −0.369 −0.068 

RES-CDD −0.285 0.083 
Direct effect 

−3.433 
−0.440 −0.110 −0.444 −0.115 

RES-CDD −0.498 0.041 
Total effect 

−12.146 
−0.579 −0.415 −0.581 −0.416 

Note: RES = resilience; CDD = career decision-making difficulties. 

 

 
Figure 2. Mediating path diagram of career adaptability. 
 
direct path of resilience to career decision-making difficulties is significant. The 
mediating effect is −0.285. In the indirect path, the CI value of a × b does not 
contain 0. Therefore, the indirect effect of resilience on career decision-making 
difficulties through career adaptability is established, and the indirect effect is 
−0.214. Therefore, career adaptability played a partial mediating role between 
resilience and career decision-making difficulties. The total effect of resilience 
and career adaptability on career decision-making difficulties is −0.498. Thus, 
Hypothesis 3 was supported. 

5. Discussion 

The goal of this research is to explore the relationship between resilience, career 

Resilience Career decision-
making difficulties

Career adaptability

0.84 -0.25
-0.28

Optimism

Strength

Tenacity

Lack of
readiness

Lack of
information

Inconsistent
information

0.74

0.93

0.93

0.92

0.89

0.90
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adaptability, and career decision-making difficulties. Current research has found 
that there is a positive correlation between resilience and career adaptability. Re-
silience and career decision-making difficulties are negatively correlated. Career 
adaptability and career decision-making difficulties are negatively correlated. Ca-
reer adaptability plays a partial mediating role in resilience and career decision- 
making difficulties. Specifically, through the mediating role of career adaptabili-
ty, resilience can directly or indirectly affect career decision-making difficulties. 
The results of this study confirm the research hypothesis put forward by this 
study. In addition, the findings also fill up the gaps in the existing literature on 
the relationship between the three variables, it also further expands the research 
on resilience in the career field. 

As mentioned above, resilience has not yet received widespread attention 
from researchers in the career field. Not only that, research still lacks a syste-
matic career theory to conduct in-depth research on resilience and career field 
related variables, and the role and mechanism of resilience in the process of in-
dividual career development are not clear enough. Based on the career adapta-
tion model, this research examines the role and mechanism of resilience in the 
process of individual career development. The research results confirm that 
resilience can have a significant effect on career decision-making difficulties 
through personal career adaptability. Therefore, in a theoretical sense, the results 
of this study can well test the career adaptation model. Resilience as a personality 
factor can be regarded as a kind of adaptability in the career adaptation model. 
This adaptability helps to improve the individual’s career adaptation level and 
then helps the individual to prepare for career choices. At the same time, it can 
also help individuals reduce the difficulty of information exploration in the ca-
reer decision-making process and the conflicts in the decision-making process. 

In previous studies, there has not been a clear understanding of the relation-
ship between resilience and career adaptability. Studies have pointed out that the 
level of individual career adaptability can positively predict resilience (Ginevra et 
al., 2017; Santilli et al., 2020; Xu et al., 2020). Different from this result, some 
studies believe that an individual’s resilience level can positively predict career 
adaptability. For example, (Abukhait et al., 2020) found that a resilient employee 
may be better able to cope with adverse and stressful situations and more easily 
adapt to changing circumstances. The results of this study are the same as the 
latter. The study shows that the resilience of Chinese college students can signif-
icantly positively predict the level of career adaptability. Specifically, resilience is 
an enduring characteristic of an individual. With the passage of time and the 
growth of life experience and age, they can respond to the environment (Ro-
berts, 2018). It is worth noting that resilient people are not characterized by un-
conditional positive emotions, but by their ability to switch emotional responses 
flexibly to match the needs of these experiences, which brings them a new light 
(Waugh et al., 2011). Therefore, there is a positive relationship between high le-
vels of resilience and the ability to adapt to change (Waugh et al., 2011). 
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This study shows that resilience and career adaptability as positive factors can 
effectively reduce the level of individual career decision-making difficulties. It is 
not difficult to imagine that, from the practical perspective of life, if an individu-
al is more resilient in pursuing future goals and can maintain an optimistic and 
open mind to face difficulties, then the individual can also actively think about 
career development and be more self-conscious. The curiosity and exploration of 
career opportunities and the self-efficacy of solving career-related problems are 
high. Therefore, these positive factors may help make more positive cognitive 
judgments about their lives and enable them to quickly recover from difficulties. 

The results of this study have certain practical significance. Affected by the 
post-epidemic era, students are facing a complex and severe employment situa-
tion. As positive factors, resilience and career adaptability play an important role 
in the student’s career decision-making process. Therefore, schools should at-
tach importance to and cultivate students’ resilience and career adaptability. 
First of all, schools should carry out various activities to help students develop 
resilience and career adaptability. For example, a group tutoring project is car-
ried out on campus to provide targeted tutoring to students with low resilience 
and career adaptability, and to help students improve their ability to deal with 
setbacks and challenges through training. It is also possible to hold a career 
planning competition to arouse students’ awareness of their future careers. Stu-
dents can further understand their own strengths and weaknesses in the compe-
tition, understand the ability requirements of future careers, and know how to 
match themselves with their careers, so as to prepare for job hunting. Secondly, 
schools should pay attention to and innovate the curriculum arrangements for 
college students’ careers. For example, some challenging activities can be set up 
in the course to exercise students’ resilience. In addition, students can also con-
duct simulation practice, and raise students’ attention to career development 
through occupational interviews, collect employment information and industry 
information about future jobs. In the career course study, students can get an 
open and optimistic attitude towards career development, so as to respond to 
career decisions in the best state. 

6. Conclusion 

Resilience has a direct or indirect negative predictive effect on career decision- 
making self-efficacy. This study further illustrates how resilience plays a role. 
More importantly, the results of this study confirm the importance of resilience 
to students’ career decision-making. Individuals with high levels of resilience 
have relatively high career adaptability, which plays a vital role in helping stu-
dents make career decisions. According to the results of this study, educators 
and career counselors can better understand the relationship between resilience, 
career adaptability, and career decision-making difficulties. In addition, educa-
tors and career counselors can also design various career interventions to help 
students develop resilience and career adaptability. 
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